
Basic people's verification Code of Governance: MGG Selection rating

Note: This is a modelling, done based upon analysis of existing facts and evolving reasoning, as to how the ‘Government’ and ‘Constituents of Governance’ are 
likely to behave and function ‘influenced by normal human attributes’ under different ‘probable conditions’ and does not imply projection or criticism of ‘any 
particular government system in the world’. Any explanation in this ‘coinciding with any working Government system’ shall be an unintentional coincidence only.

MGG Selection rating
ORM-Organization responsible for selection (of MGG); 

Has the organization responsible for selection/recruitment of 
MGG,(ORM) notified the objectives  of such selection  process

Yes=100;  
No=(-)150

Does ORM specify that selection of attributes in which the top 
four developed nations have progressed/succeeded, is the 
objective

Yes=100;  
No=(-)150

Does ORM specify that selection of 'best suitable in the nation' 
is the objective 

Yes=100;  
No=(-)150

Are objectives of examination and selection procedure notified 
by government, 

Yes=100;  
No=(-)150

 Are objective of selection notified as 'selection of the best in 
respect of intelligence and capable to take the nation forward 
with distinction on the world's platform'.

Yes=100;  
No=(-)150

Are objective of examination and selection notified as 
'selection of the best qualified in fields which corresponds to 
'analytical intelligence, mathematical analysis and education 
fields in which world has made most innovations, subjects 
studying and exploring unknown, subjects enhancing 
intelligence and IQ, subjects making one to think beyond what 
is written in the books, 

Yes=100;  
No=(-)200

Is the selection organization under the control of governemnt 
and I so, what is government sincerity level

PP=150; 
P=100;  Z,N=
(-)100; NN=
(-)200

Is the selection organization under the control of governemnt 
and I so, what is government intelligence level

PP=150; 
P=100;  Z,N=
(-)100; NN=
(-)200

Is the selection procedure designed by government Yes=(-)100;  
Does organization ORM specify that the persons/candidates 
selected by it shall be equipped with analytical techniques, 
technical knowledge which will help moving nation to new 
emerging fields in which world is moving

Yes=100;  
No=(-)150

Does ORM certify to bring up the calibre by inducting those 
who are selected are capable of being sufficient in themselves 
without outside guidance/advisory/consultancy; 

Yes=100;  
No=(-)150

Does ORM certify to select people who would take decisions 
without any support pertaining to transportation means, 
energy sources, space science, environment improvements, 
computer fields, industrial processes, financial processes

Yes=100;  
No=(-)150

Does ORM certify to bring up the calibre by inducting those 
who are selected, capable of being sufficient in themselves 
without outside guidance to location of trades/business to 
enhance uniform economic development

Yes=100;  
No=(-)150
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Basic people's verification Code of Governance: MGG Selection rating

Does ORM certify to bring up the calibre by inducting those 
who are selected, capable of being sufficient in themselves 
without outside guidance, to plan energy availability, industrial 
produce, market creation of industrial produce, market growth, 
agriculture upgradations enhancing produce, mitigating 
disasters and enhancing human safety

Yes=100;  
No=(-)150

Does ORM certify to bring up the calibre by inducting those 
who are selected, capable of being sufficient in themselves 
without outside guidance, to select the technology, techniques, 
mega-machines, mega-structures bridges/highways, heavy 
industry industriallization, Banking and financial matters of 
countrywide level; which would bring the nation closure to 
world level in products

Yes=100;  
No=(-)150

Does ORM certify to bring up the calibre by inducting those 
who are selected capable of being sufficient in themselves 
without outside guidance, to select the technology, techniques, 
mega-machines, which would bring the nation closure to world 
level in efficiency in mega plant's, organization's, business 
domain's- operataions

Yes=100;  
No=(-)150

Does ORM certify to bring up the calibre by inducting those 
who are selected capable of being sufficient in themselves 
without outside guidance, to select the technology, techniques 
for transportation means to integrate nation and bring business 
at the place where needed which would bring the nation 
closure to world level 

Yes=100;  
No=(-)150

Does ORM certify to bring up the calibre by inducting those 
who are selected capable of being sufficient in themselves 
without outside guidance, to select the technology, techniques 
for industries and agriculture at district level producing 
products acceptable in developed countries

Yes=100;  
No=(-)150

Has the organization responsible for selection/recruitment of 
MGG, notified the pace at which sincerity in governance, 
honesty, public services improvements, infrastructure and 
energy developments are aimed at 

Yes=100;  
No=(-)150

In view of objectives notified as above and in view of trends of 
developments in the world, is MGG selection criteria changed 
(upgraded )in respect of qualification/ academics, during last 
five years

Yes=100;  
No=(-)150

The selection criteria in respect of academic qualification is 
same for last….. Years

(-
)100*(Number 
of years-5)

How better the academic qualification criteria for MGG is 
compared to 'middle level' employee recruitment (levels-1.high 
school education-2.graduate-3.post graduate-4. doctorate and 
above

Same=(-)150; 
one level UP=
(-)50; two level 
UP=100

How better the  lowest academic level  of MGG recruited finally 
as compared to 'middle level' employee recruitment (levels-
1.high school education-2.graduate-3.post graduate-4. 
doctorate and above

Same=(-)150; 
one level UP=
(-)50; two level 
UP=100
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Is MGG recruitment done based upon nation wide basis
Yes=100;  
No=(-)250

How many levels of selection written examination, may be 
mulilevel, problem solving tecniques test, Analysis of 
deficiencies, group discussion, interview

Yes=100;  
No=(-)200

Written examination verify 1. Intelligence level 2.International 
crisis management 3.Engineering fields deployed for data 
management and communication means and energy sourcing 
and manufacturing efficiency/quality uplift 4. Common finance 
systems and banking, fields generating employment

Yes=100;  
No=(-)200

Problem solving techniques verifies 1.Statistical and data 
analysis 2.game theory, matrix and calculus techniques 3.goal 
achieving techniques 4.International relations crisis 

Yes=100;  
No=(-)200

Analysis of deficiencies: 1.strategy for crimes(prevention of) 
and laws  2.sample case of disaster and action plan 
3.procedures for disaster management 4.standards of public 
amenities 5.

Yes=100;  
No=(-)200

Group discussion: Four different crisis, social/communal, 
International relations crisis, financial crisis, industrial planning 
for country, real data requirements/management for country- 
the ability of person should be judged for putting effective, 
practical, logical solution

Yes=100;  
No=(-)200

Are topics generated by computer through random generation 
on the spot/in group discussion room out of a lot of at least 
100 topics. Video records to be kept

Yes=100;  
No=(-)150

Video records of group discussions kept
Yes=100;  
No=(-)150

Interview: The interview must contain alalytical questions. The 
interview is not the place to judge the trivial intelligence level 
asking questions like 'fire is... air flow direction...where smoke 
would go' ....... The interview should be conducted by people 
who are thorough about 'what problems he/she would face as 
MGG' and should put up such real life questions to check 
candidate's approach, presence of mind, analysis and ability to 
converge on a solution. It should be for long time about one 
hour

Yes=100;  
No=(-)200

Video records of interview kept
Yes=100;  
No=(-)250

Are real life problems posed /asked during interview and check 
if the candidate has any better solution than what was adopted 
by MOG,MGG,DH,DPH etc (without telling what they did)

Yes=100;  
No=(-)200

Does selection test the particpants for analytical skills to check 
capability to analyze the cases of failure of government's 
GOSIP, DOUEE,unit,organization

Yes=100;  
No=(-)200
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How long it takes to announce the result of any written 
examination (after the examination)

<10days=200; 
>10days=(-)25 
each day more

How long it takes to announce the result of group discussion

<10days=200; 
>10days=(-)25 
each day more

How long it takes to announce the result of interview

<10days=200; 
>10days=(-)25 
each day more

Do the government corelate demonstrate and notify how the 
selection of best intelligent being achieved through the 
selection process

Yes=100;  
No=(-)150

Is there an procedure to evaluate the psychology of the 
candidates and records kept

Yes=100;  
No=(-)150

MGG recruitment done for…. Number of years; presuming the 
total duration of a GOSIP as 5 years

10years=150;  
>10years=(-)20 
each year 
more

Bha
no

o P
 V

er
m

a

Bha
no

o P
 V

er
m

a

http://bpverma.com/ Page 4 http://bpverma.com/


